Sourcing qualified passionate candidates for the international development sector

POSITION: Lawyer

REPORTING TO: Acting Litigation Director
REMUNERATION: Negotiable
LOCATION: Johannesburg

START DATE: ASAP

The Initiative for Strategic Litigation in Africa

The Initiative for Strategic Litigation in Africa (“ISLA”) is based on the belief that
strategic litigation is an immensely strong tool for social change because it helps to
reframe the understanding of entitlements before the law and it challenges the legal
discourse on women'’s rights and sexual rights. ISLA seeks to use the rule of law and
African domestic and regional courts to advance women's human rights and sexual
rights. It is the first Africa-based strategic litigation initiative with a regional focus and
expertise on women's human rights and sexual rights. This is achieved by building
networks  across the continent that work in  strategic  litigation.

About the role

ISLA seeks to appoint a lawyer or senior lawyer who will provide leadership in the
Sexual Rights thematic area, provide thought leadership on litigation related work and
confribute to the organisation strategy implementation. This person will work closely
with other thematic lead lawyers, network managers and ISLA’s partners.

Responsibilities

Strategic Litigation (70%)

e Contribute to the development of tools and guidelines to institutionalise
strategic litigation practices within the organisation

e Research substantive issues of comparative and international human rights law
and practice

e Legal representation on cases before domestic, regional and international
human rights fora



e Manage and lead all phases of the case development plan; from
investigation, pleadings, and discovery through to the pre-trial, frial, settlement,
and appeal processes

o |dentification of issues that are amenable to strategic litigation and using the

low to defend human rights cases
o Conftribute to the development of feminist jurisprudence

Partnerships and Collaborations (10%)

o Conftribute to the development of the case sourcing database and referral
mechanisms
o |dentify opportunities to develop and implement legal mobilisation

Knowledge Production (10%)

e lLead and provide guidance in the development of litigation related
publications
o Contribute to the litigation communications strategy implementation

Strengthening Capacity (10%)

o Contribute to the institutional strengthening activities for network partners
e Facilitating capacity strengthening workshops on international human rights
law, and practice

About the person: This position will be suited to an individual who meets the following
criteria:

Education
e Alegal degree and is admitted to legal practice in any African country
e Have an advanced degree in human rights, gender or other relevant subjects

Experience

e Have supervisory or management experience

e Have experience in coordinating and managing projects and demonstrable
evidence of being a self-driven, resourceful person who is able to manage and
coordinate tfeamwork well

e Have experience in contributing to the overall strategic planning of an
organisation

e Exhibit the highest standards of excellence and integrity, and display, at all
fimes and to all persons, a courteous, professional and cooperative attitude

e A demonstrable ability to take an strategic and dynamic approach to the use
of law as a tool for the promotion of human rights

e A good command of the English language

o Strong research capacity and exceptional writing skills

e A keen analytical ability



e Meticulous attention to detail

o Substantial experience using constitutional, regional and international human
rights law, with preference to candidates who have had such experience in
litigation

e Anin-depth or sophisticated understanding of international and comparative
human rights mechanisms and institutions

o Knowledge and understanding of women's human rights and feminist analysis

e Fundraising experience, including demonstrable ability to cultivate
relationships with individual donors will be beneficial

Other essentials specific to the role
e Able and willingness to travel occasionally within and out of South Africa
e Commitment to the overall aims and values of ISLA, feminism and Pan
Africanism.
e Expectation of occasional work outside regular weekday hours, as required to
do the job

Other information about the position:
Preference will be given to qualifying women applicants

How to apply

Interested applicants should submit the following by e-mail to nolu@ngorecruit.com
quoting reference number NSLO02:

e ACV (in Word or PDF format) of not more than 3 A4 pages and
e A cover letter outlining how your experience and skills align with ISLA’s strategic
vision.

Application Deadline: 15 October 2020. Interested applicants are encouraged to
apply ASAP. Only shortlisted candidates will be contacted.

For more about ISLA, visit webpage and social media pages: Twitter, Facebook.



mailto:nolu@ngorecruit.com
http://www.the-isla.org/
https://twitter.com/islafrica?lang=en
https://www.facebook.com/ISLAFRICA/

