
 

 
 

 
 

 

Partnering with Paediatric-

AdolescentTreatment Africa (PATA) to 

find their next Monitoring and Evaluation 

Manager 

  



 

POSITION: Monitoring and Evaluation Manager  
DEPARTMENT: Monitoring and Evaluation 
REPORTING TO: Senior Monitoring and Evaluation Manager 
REMUNERATION: Competitive 
LOCATION: Cape Town or Johannesburg, South Africa 
START DATE: ASAP 

 

      
Background 
 
Paediatric-AdolescentTreatment Africa (PATA), a South African NGO, coordinates an action 
network across sub-Saharan Africa, working with health providers and health facilities to improve 
the quality of paediatric and adolescent HIV prevention, treatment, care and support.  PATA offers 
a powerful platform for regional collaboration through capacity building, peer-to-peer exchange 
and learning forums, supporting quality improvement to effect positive change in HIV paediatric 
and adolescent policy and practice.  
  
Members of Team PATA contribute to a culture of transparency, accountability, trust, and mutual 
respect. We expect staff to do their best in applying their competence and skill in the consistent, 
orderly ownership of tasks through to delivery and we invest in their growth as individuals and 
team members.  As a small team, we leverage success through collaboration with funders, partners 
and stakeholders, whose satisfaction and shared success is a paramount concern.  
 
 

 
Tasks/Key Performance Areas 

 

1. Management of data and information systems 
 
   LOE: 50% 

1.1 Manage PATA’s data and improve existing databases and the 
processes for data collection and management  

 
1.2 Perform in-depth descriptive and inferential statistical analyses to 

uncover significant trends, discern patterns, and pinpoint areas for 
improvement in program performance.  

1.3 Lead/support the practical analysis of data in programmes for use in 
donor deliverables (e.g., performance monitoring and quarterly and 
annual reports), grant proposals, and research outputs 

 
1.4 Effectively manage extensive datasets from diverse sources, including 

DHIS2, electronic medical record (EMR) systems, and Excel, to 
support informed decision-making and strategic planning. 
 

1.5 Own and assure the quality of PATA’s Monitoring and Evaluation data, 
through institutionalised data quality management, and introduce 
new data management measures as necessary 

 



 

1.6 Create regular analytical reports, dashboards, and visualizations to 
provide insights for program teams, donors, and management. These 
tools will facilitate informed decision-making and enhance the 
overall understanding of program performance. 

1.7 Support program managers in effectively leveraging data to enhance 
their planning processes, conduct thorough performance reviews, and 
drive continuous quality improvement 

 

Measures  

 Programme and project data quality 

 Data analysis provided to programmes and projects 

 

2.  
 

Manage and implement PATA Monitoring and Evaluation system  

 

  
  

2.1 Ensure harmonised Monitoring and Evaluation systems, processes, 
and staff across the PATA network and programmes yield useful, 
required data for programme and organisational reporting, analysis, 
and research 

 

LOE: 25% 

2.2 Conduct rigorous testing and validation of innovative data tools, 
comprehensive dashboards, and cutting-edge digital solutions to 
ensure their effectiveness and reliability. 

2.3 Actively participate in collaborative data review sessions and program 
performance meetings, fostering a culture of transparency and 
accountability. 

 

2.4 Design and develop appropriate PATA standards, policies and 
processes for data collection, quality management and administration 
and ensure staff are trained in their understanding and toolset use 

 
2.5 Collaborate in the design and enhancement of PATAs existing 

monitoring and evaluation (M&E) databases as well as digital health 
information systems to optimize functionality and user experience. 

 

2.6 Transform data insights into practical, actionable recommendations 
that empower program enhancement and lead to measurable 
improvements in outcomes 

Measures  
 State of Monitoring and Evaluation systems, process, and capability 

within the PATA network 

 Efficiency and quality of data toolsets and research data content 

 Data management and policy frameworks and standards provided to 
the organization 

 

3.  Support to PATA Research and Practice Assessment   
  

3.1 Collaborate with Senior Programme Managers – Monitoring and LOE: 25% 



 

Evaluation in the development of corrective action plans and 
programme modifications, using data views to illuminate 
performance issues and solutions 

3.2 Participate in the development of comprehensive research protocols, 
carefully crafted sampling strategies, and detailed plans for data 
analysis. 

3.3 Contribute to PATA’s research activities and to the documentation of 
these promising practices 

3.4 Enhance the quality of systematic reviews and meta-analyses by 
effectively organizing and critically analyzing secondary data, 
ensuring a comprehensive and insightful synthesis of existing 
research findings. 

3.5 Critically assess data collection methodologies to ensure they are not 
only statistically robust but also practical and feasible for 
implementation. 
 

Measures  
 Quality and timeliness of programme performance reports 

 
 Feedback on quality of contribution to corrective action plans, 

research, promising practice documentation, Monitoring and 
Evaluation frameworks, and training materials 

 
“No job description can be all-embracing.  Associated duties, which can be reasonably 

considered to be part of the job shall form part of the job holder’s responsibilities.  In addition, 
if required, the job holder may be allocated to other temporary duties, provided these are in 

keeping with their status and experience.” 
 

 
 
 
How to apply   
 
Interested applicants should submit the following by e-mail to vaneshree@ngorecruit.com 
quoting reference number: NTP019 
• A CV in Word or PDF format (please include 3 references).   
• A 1-page cover letter outlining how your skills and experience align with PATA’s mission and 

the unique qualities you will bring to this role. 
 
Application Deadline: 20 November 2025  

 
Interested applicants are encouraged to apply ASAP. Only shortlisted candidates will be contacted.  
 
For more information about PATA, visit their website and X. 

 

mailto:vaneshree@ngorecruit.com
https://teampata.org/
https://twitter.com/teampata

